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BACKGROUND
Preamble

Over the last five years there have been significant changes in the delivery of disability services and supports, with the introduction of the National Disability Insurance Scheme (NDIS). This has created a significant demand for skilled disability professionals and instituted quality assurance measures to safeguard the provision of safe and quality services to individuals with disability and their families/carers. The NDIS Quality and Safeguards Commission (rolling out across Australia) requires service providers to hold full membership registration with their relevant professional bodies, in order to provide certain services and supports. As a result Developmental Educators Australia Inc (DEAI) has seen a significant increase in membership inquiries and applications. 

The DEAI welcomes the increased interest in a professional career as well as the improved quality assurance in the disability sector; it also wants to support the sector’s need for an increase in disability professionals to support the National Disability Insurance Scheme (NDIS).

This Professional Accreditation for University Disability Studies Degrees has been developed to further the integrity of the profession of Developmental Education as it is expanding, as well as to align it with the rigour of other allied health professions in the disability sector.  A set of  accreditation standards have been developed to assess university disability studies degrees based on the Code of Ethics and Practice
 for Developmental Educators, to ensure that graduates have the professional skills, knowledge and attributes that enable them to practice as competent Developmental Educators in Australia.
A joint statement by Professions Australia and Universities Australia states that:
“Professional accreditation of university courses of study is intended to ensure that a course of study meets the essential criteria in the training and education of its students in the relevant professional discipline, and that graduates from that discipline achieve the professional competencies and learning outcomes necessary for entry into the relevant level of professional practice”.

Professional accreditation also aims to protect individuals with disability and their families/carers by ensuring that Developmental Educators are suitably trained and competent.
As the self-regulated professional body for Developmental Educators, the DEAI
 is responsible for the professional accreditation of tertiary disability studies degrees, graduates of which may seek full membership with the association.
The DEAI recognises that this is the first professional accreditation of university disability studies degrees for the profession of Developmental Education and therefore acknowledges that not all degrees will meet all of the Accreditation Standards set. We endeavour to collaborate closely with universities who are interested in accreditation to shape study patterns to increase alignment with the required professional accreditation standards for Developmental Educators.

This Manual sets out the Professional Accreditation Standards used by the DEAI to evaluate a disability studies university degree to ensure that graduates achieve the professional competencies and learning outcomes required for entry into the profession
 of Developmental Education.
About the profession of Developmental Education
Developmental Educators are multi-disciplinary disability specialists with expertise in fostering the skills, independence and quality of life of individuals with developmental and/or acquired disabilities. Recognised as allied health professionals (in SA), Developmental Educators work holistically across the life span to address factors which may affect the function, independence and social inclusion of individuals with disability, their families and carers. (It is hoped that AHP status will be achieved across Australia in the future).
Developmental Educators implement and develop methodologies that enable the application of effective strategies to support the individual developmental learning goals of people who experience challenges such as acquired brain injury, physical and neurological disabilities, autism spectrum disorders, intellectual disability, and other disabilities. Developmental Educators also work closely with families and caregivers, and other allied health professionals who may be involved in the support of an individual.

The profession of Developmental Education emerged in 1991 in South Australia. A three year Bachelor of Applied Science – Developmental Disabilities was developed at Flinders University, in collaboration between academics and executives from government and non-government sectors, in response to the changing attitudes and values in society and to recognise the rights to participation, learning and contribution by individuals with disability. Similar degrees were also offered in Victoria at Deakin and RMIT universities (now discontinued). Flinders University has continued to offer the only Bachelor degree in disability studies, now known as the Bachelor of Disability and Developmental Education. 
University disability studies degrees have continued to be developed and shaped across Australia in a response to changes in the sector and the demand for qualified disability professionals. The profession of Developmental Education and the role title of Developmental Educator has mainly been known in South Australia, however the significant growth in the disability sector nationally, has seen a marked interest in and demand for qualified Developmental Educators across Australia. 
According to the Australian Council of Professions, a ‘Profession’ is defines as:
“a disciplined group of individuals who adhere to ethical standards and who hold themselves out as, and are accepted by the public as possessing special knowledge and skills in a widely recognised body of learning derived from research, education and training at a high level, and who are prepared to apply this knowledge and exercise these skills in the interest of others.  It is inherent in the definition of a Profession that a code of ethics governs the activities of each Profession.  Such codes require behaviour and practice beyond the personal moral obligations of an individual.  They define and demand high standards of behaviour in respect to the services provided to the public and in dealing with professional colleagues.  Further, these codes are enforced by the Profession and are acknowledged and accepted by the community”.

About Developmental Educators Australia Incorporated 
Developmental Educators Australia Inc (DEAI) is the professional association representing the diverse and dynamic profession of Developmental Education, Australia wide. It’s governing committee comprises members all of whom hold full membership with the DEAI (plus 2 student members).

It is the role and responsibility of the DEAI to:

· Promote the profession of Developmental Education within the human services, across Australia
· Set the standards for entry into the profession and manage membership registrations
· Promote the highest standard of professional conduct and practice by Developmental Educators, that enhances the quality of life of individuals with disability and their families/carers

· Provide accessible professional development, networking and meeting opportunities for Developmental Educators 

· Collaborate with universities, agencies in the disability sector, and the wider community where relevant to the profession
The Code of Ethics and Practice for Developmental Educators
 informs and guides the ethical practice of Developmental Educators. The Code is binding for each member of the DEAI and thus it contributes to the responsible and ethical practice by Developmental Educators. Members of the DEAI renew their commitment to practice ethically and responsibly on an annual basis through the membership renewal process. 
The DEAI offers professional development for its members and has a Continuing Professional Development Program in place to support the maintenance and further development of Developmental Educators’ skills and expertise.

The DEAI is recognised by the National Disability Insurance Agency (NDIA)
 as the national professional association for Developmental Educators. Developmental Educators engaged in Positive Behaviour Support and other professional services funded by the NDIA are required by the NDIA to hold a current full membership with the DEAI.
Qualifications for membership with the DEAI
According to the DEAI Constitution
 a:
“full member is professionally engaged as a Developmental Educator, or continues to be actively involved within any of the fields of disability, education, health, community justice, welfare, and/or rehabilitation services and who possesses any of the following: 

6.1.1 A tertiary degree in Disability Studies. For example; Bachelor of Disability and Developmental Education, Bachelor of Applied Science (Developmental Disabilities), Bachelor of Applied Science (Disability Studies), Diploma of Applied Science (Developmental Disabilities), or any other Disability Studies degree as determined by the DEAI Executive Committee from time to time”. 

The DEAI is committed to ensuring that each full member of the DEAI is appropriately qualified. The DEAI accredits disability studies degrees offered by higher education providers who are accredited by the Tertiary Education Quality and Standards Agency (TEQSA)
. TEQSA employs an academic self-accreditation process to regulate and assure against their Higher Education Standards Framework
. 
The education levels relevant for full membership with the DEAI are Australian Quality Framework (AQF)
 levels 7 (Bachelor degree), 8 (Bachelor honours degree), and 9 (Master degree). In addition, the standards for Developmental Education Practice, as set out in this document, need to be met. 
The DEAI determines that, in order to gain entry into the profession, the qualifications of a Developmental Educator will be a:
· Disability studies Bachelor degree (AQF level 7), or
· Disability studies Bachelor degree with honours (AQF level 8), or
· Disability studies Master degree (AQF level 9)
The DEAI Constitution further states that a student member:
“7.1.1 is a student of a tertiary degree program relevant to the field of Disability Studies and Developmental Education”.

Graduates with relevant disability studies qualifications offered by universities that have not yet been accredited by the DEAI, can apply via an Individual Course Accreditation Application.
1. STANDARDS FOR DEVELOPMENTAL EDUCATION PRACTICE 
1.1 Core competencies and attributes of Developmental Educators
The core competencies
 are grouped into 9 practice areas. Each practice area comprises a set of general skills, knowledge and understanding that graduates are expected to have acquired during their course of study; they can be viewed at the link below (and in Appendix 1: University Disability Studies Degrees Accreditation Application). The DEAI deems these sets of skills and knowledge necessary for Developmental Educators to function effectively in the provision of services to people with disabilities and their families, in a range of settings. 
The  core competence practice areas are based on the degree content and learning outcomes of the foundational Bachelor degree, the Bachelor of Disability and Developmental Education offered at Flinders University
, from which Developmental Education has originated. 

The 9 core competencies are:
1.1.1 Professional practice and identity as a Developmental Educator
1.1.2 Contemporary understanding of disability, theory, and human diversity
1.1.3 Interpersonal and Communication Skills
1.1.4 Develop, monitor and evaluate programs and interventions to build capacity across the lifespan

1.1.5 Learning and behaviour support
1.1.6 Human development across the life span

1.1.7 Formal and informal assessments
1.1.8 Health and wellbeing
1.1.9 Case Management / Support Coordination
The DEAI has developed an initial set of criteria to facilitate professional accreditation while university disability study degrees continue to evolve to meet sector demand. For example, a 10th core competency has been added to apply to Master degrees qualifications only, namely ‘Specialised skills and knowledge in a disability related area’. 
In order to be successfully accredited for the Standards  of Developmental Education Practice, the disability studies degree will meet the following criteria:

Bachelor degree: 7 out of 9 core competencies, and 75% within each of those individual competencies.

Master degree: 7 out of 10 core competencies, and 75% within each of those individual competencies.
The DEAI will work with universities who are interested in accreditation of their disability studies degree, to shape study patterns to increase alignment with the required professional Accreditation Standards for Developmental Educators.
2. STANDARDS FOR UNIVERSITY DISABILITY STUDIES DEGREES
2.1 Degree philosophy and purpose

2.1.1 The university disability studies degree has a philosophy and purpose that embodies the education of professionals to facilitate, advocate and support self determination, community inclusion and quality of life of individuals with disability and their families, and to address any barriers that may inhibit this. 
2.1.2 The values and attitudes that underpin the core competencies of Developmental Educators are:
· A genuine interest in people with disabilities, their families, and their support services

· A belief in the worth, dignity and uniqueness of all persons 
· A belief in the right of all people to live and participate in community life 
· An empathetic approach to complex human service issues

· A belief in the empowerment of people with disabilities and their families/carers to maximise their self-determination through access to information, choice, informed consent and/or advocacy in all decision making
· Enthusiasm for the disability profession
The university disability studies degree holds these values and attitudes which are embedded within its course content.

2.2 Degree structure 
2.2.1 The university disability studies degree seeking accreditation by the DEAI is offered by an Australian university, is TEQSA accredited, and taught at a Bachelor and/or Master level. 
Bachelor degree: Course duration is a minimum of 4 full time academic years of study. 
Master degree: Course duration is between 1 and 2 full time academic years of study. 
2.2.2 The degree has aims and objectives which clearly identify expected outcomes for the graduates.

2.2.3 The degree applies inclusive practices to students and staff with disability.
2.2.4 The degree engages and collaborates with individuals with disability and stakeholders such as service providers in the disability sector and professional bodies, relevant to the content of the disability studies degree offered.  
2.2.5 The degree has formal consultative structures that involve seeking feedback from students, staff and graduates from the degree, as well as individuals with disability, employers and other relevant stakeholders, to ensure ongoing quality and a good fit between graduates’ skills and the disability sector’s needs.
2.3 Degree delivery
2.3.1 Delivery of the university disability studies degrees may be offered in internal and external (online) modes. 
2.3.2 Where a degree is offered externally, students will be provided with a range of opportunities, which may include online technologies and other innovative strategies, to enable them to engage in interactions with their peers. 
2.3.3 Students will be able to have regular contact with their lecturers.
2.4 Curriculum content

2.4.1 The degree’s curriculum content is developed/updated by staff with relevant clinical qualifications and educational curriculum design expertise.

2.4.2 The curriculum content and process of the degree is clearly articulated, planned and scheduled for students.
2.4.3 The degree’s curriculum content is based on national and international theories, contemporary research findings, and expectations for professional practice in the disability sector.
2.5 Educational methods

2.5.1 The disability studies degree has a contemporary educational philosophy that underpins the teaching and learning in the degree.
2.5.2 The varying educational methods used in the degree supports the graduate knowledge, reasoning, practice skills and attitudes.

2.5.3 The varying assessment methods used in the degree support the development of graduate knowledge, reasoning, practice skills and attitudes so they can be safe and professional graduates who are able to practice upon completion of the degree.

2.5.4 The disability studies degree has strategies in place to support at risk or failing students.

2.6. Work Integrated Practice
Work Integrated Practice is an essential component of Developmental Education practice, offering students opportunities to integrate theory and practice, and be exposed to professional practice skills. Currently, not all university disability studies degrees offer work integrated course modules. Where this is the case, the DEAI strongly recommends the university considers incorporating this learning opportunity into their course structure. Graduates from qualifying degrees that do not have a work integrated practice component must demonstrate 3 years of relevant practice experience, in order to be considered for full membership.
Where work integrated practice is embedded in a degree:

2.6.1 A dedicated university staff member is responsible for the coordination of the work integrated practice module; this staff member is eligible for full membership with the DEAI.
2.6.2 A variety of placement experiences are offered (i.e., with people of different age groups and/or different disabilities, in different parts of the disability sector).
2.6.3 The students are adequately informed and prepared for the placement.
2.6.4 Learning agreements are developed to guide and facilitate learning during the placement.
2.6.5 The students receives direct service supervision at the placement by a skilled person holding either disability studies or closely aligned qualifications.
2.6.6 There is formal assessment of the students’ performance on placement, evaluating their professional, interpersonal and practice skills.
2.7 Resources and staffing

A university offering a disability studies degree is resourced adequately in accordance with the following:

2.7.1 Staff (including ongoing and contract staff) hold disability studies qualifications or qualifications closely aligned with the disability field. 50% of staff of the degree is eligible for full membership with the DEAI. The Work Integrated Practice Coordinator is eligible for full membership with the DEAI.
2.7.2 Staff have  professional experience in the area they teach and demonstrate ongoing professional development and/or research that supports their teaching practice.
2.7.3 Appropriate student:staff ratio, relevant to the number of students enrolled.
2.7.4 The head of the degree who provides leadership and management to the degree should be a professor or an associate professor and be eligible for full membership with the DEAI.
2.7.5 Have a dedicated and adequate budget that allows the degree to continue.
The DEAI understands that not all degrees may be able to meet all of these standards. Where this is the case the university will demonstrate prospective plans about how they may be met over the next 2 years.
3. PROCEDURES FOR UNIVERSITY DISABILITY STUDIES DEGREE ACCREDITATION
3.1 Accreditation information and guidelines
The information above has outlined the accreditation standards required for university disability studies degrees, comprising Standards for Developmental Education Practice and Standards for University Disability Studies Degrees. 
Universities who are interested in professional accreditation by the DEAI are invited to complete Appendix 1: University Disability Studies Degree Accreditation Application (p14) and submit this to the DEAI. It is the university’s responsibility to provide the relevant evidence where required. Further details or evidence may be requested if the information provided is deemed to be insufficient or requires clarification. There will be no site visit.
The accreditation application fee is $3000 per disability studies degree, payable upon submission of the application. This fee is non-refundable.
Where a university is applying for accreditation of more than 1 degree the fee of $2000 will apply for the 2nd and subsequent degrees.
The DEAI will confirm receipt of the accreditation application to the university and convene the DEAI Professional Accreditation Committee, which will assess the application. This Committee will make a determination within 2 months and relay the decision to the university in the Accreditation Report. 
Professional University Disability Studies Degree Accreditation is for a period of 5 years.

3.2 DEAI Professional Accreditation Sub-Committee
The DEAI Professional Accreditation Sub-Committee (the Sub-Committee) comprises 3 members, including the Chairperson of the DEAI Executive Committee. It is responsible for:
· Declaring any conflict of interest prior to engaging in the accreditation assessment.
· Assessing of accreditation applications received.
· Communicating with the relevant university if further clarification of evidence is required.
· Documenting the accreditation determination in the Accreditation Report and liaising with the relevant university.
· Receiving and addressing any written complaints and concerns about an accreditation status, the accreditation process, and/or an accreditation determination.
· Ensuring proper process and conduct of degree accreditation processes and procedures.
3.3 Possible outcomes of an accreditation assessment
Full Accreditation: The DEAI is reasonably satisfied the Accreditation Standards have been met. Graduates of this degree will be automatically eligible to apply for full membership with the DEAI. The disability studies degree will be listed on the DEAI website as having obtained Full Accreditation.
Provisional Accreditation: The DEAI has determined not all Accreditation Standards have been met but is satisfied the university has demonstrated strategies and plans to meet the standards in a 2 year time frame. Graduates of this degree will be automatically eligible to apply for full membership with the DEAI. It is the university’s responsibility to submit the required changes to meet the standards within this time frame (at no extra costs). The disability studies degree will be listed on the DEAI website as having obtained Full Accreditation.
Not Accredited: The DEAI has determined that the degree has not provided sufficient evidence that the Accreditation Standards have been met. Graduates will be able to apply for an Individual Course Accreditation. The disability studies degree will be listed on the DEAI website as being eligible for “Individual Accreditation”.
Accreditation Revoked: The DEAI has determined that the accredited degree no longer meets the Accreditation Standards or, in the event of Provisional Accreditation status, has failed to meet the Accreditation Standards within the agreed time frame. Graduates will be able to apply for an Individual Course Accreditation. The disability studies degree will be listed on the DEAI website as being eligible for “Individual Accreditation”. The university will be able to submit a new accreditation application when it believes the standards can be met. 

3.4 Accreditation Report
The Sub-Committee will compile an Accreditation Report which details the decision. This will be provided to the university within 2 months of the application having been received.
Upon having achieved an accreditation status (i.e., Full Accreditation, Provisional Accreditation) the university may publish this on their website to ensure students and prospective students are informed of this.

To practice as a Developmental Educator and to use the title ‘Developmental Educator’ a person must be registered for full membership with the DEAI, which can only be obtained with accredited qualifications.

3.5 Appeal Application
Should a university not be satisfied with the outcome of the accreditation determination, it may submit an Appeal Application to have the determination reviewed in writing within 1 month, detailing the reason for the appeal (and possibly providing further supporting evidence). 
The Appeal Application Fee is set at 25% of the cost for accreditation of the university degree. The Appeal Application Fee will be reimbursed to the university if the appeal is successful.

The following will apply:

· Within 1 month the Sub-Committee will review the appeal:

· Where the appeal reason is rejected there will be no further right of appeal.

· Where the appeal reason is deemed reasonable, further clarification, information or documentation may be requested to assist with reviewing the accreditation determination . If the determination remains the same, the Chair of the Sub-Committee will appoint 2 new members (the Chair remains) to review the original application, determination, and subsequent appeal. The university will be informed of either decision.
· Within 1 month of the decision to review the initial accreditation determination the new Sub-Committee will undertake a review to make a new accreditation determination and inform the university of this via a Review of Accreditation Decision Report. 
The outcome of the appeal may be as per listed in item 3.3.
The decision of this review is final. Where the determination is “Not Accredited” or “Accreditation Revoked” the university will be able to submit a new accreditation application when it believes the Accreditation Standards can be met.

4. MONITORING OF ACCREDITED DEGREES
4.1 Duration of accreditation of university disability studies degrees

Full Accreditation will be for a period of 5 years after which the university is invited to submit a new accreditation application.
Provisional Accreditation will be for a period of 2 years, after which the university will be invited to submit an application with supporting evidence demonstrating how relevant standards have been addressed to meet the criteria for Full Accreditation. There will be no additional fee for this. The Full Accreditation will be for another 3 years (totalling 5) before a new submission is due. 
4.2 Degree changes

Disability studies degrees are likely to undergo change and development from time to time. Once accredited by the DEAI, any major changes that may impact accreditation must be reported to the DEAI well in advance of the change being implemented, to enable a timely review by the DEAI of the change for accreditation purposes, and for consultation to occur. The disability studies degree’s accreditation status is at risk of being revoked where the DEAI is not informed of major changes impacting on accreditation.
Where a DEAI accredited disability studies degree will be discontinued, the university must inform the DEAI of the year of last delivery and anticipated last month/year of when the award will be conferred.

4.3 New University Disability Studies Degrees
It is expected that a university planning to develop a new disability studies degree engages with the DEAI for an initial accreditation assessment prior to the first intake of students.
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APPENDIX 1: UNIVERSITY DISABILITY STUDIES DEGREE ACCREDICATION APPLICATION
General information:
In seeking accreditation status for a disability studies degree, the university completes the following application supported by detailed statements and documentation outlining and/or evidencing how the degree meets the Accreditation Standards. It is strongly recommended that universities provide sufficient information to aid the Accreditation Sub-Committee’s understanding. Further clarification may be sought where necessary, however this may delay the process. Where relevant it may be appropriate to provide a web link as evidence, however it is not sufficient to only provide copies or web-links of the subjects/units as they are provided to students.

Two Accreditation Standards are to be addressed:
1. Standards for Developmental Education Practice

2. Standards for University Studies Degrees
UNIVERSITY PARTICULARS:
	Name of the university:
	

	Address:
	

	Website:
	

	Title of the degree:
	

	Degree/Course Code:
	

	Name of the Program Leader
	

	Email:
	

	Phone number/s:
	

	Expected student enrolment numbers:
	


1. STANDARDS FOR DEVELOPMENTAL EDUCATION PRACTICE
There are 9 (or 10) Core Competencies, each comprising a set of general skills, knowledge and understanding that graduates are expected to have acquired during their course of study (p.7). It is expected that the degree’s topic content and/or learning outcomes are mapped against the core competencies. 

In order to be considered for accreditation, the disability studies degree will meet the following criteria:

Bachelor degree: 7 out of 9 core competencies, and 75% within each of those individual competencies.

Master degree: 7 out of 10 core competencies, and 75% within each of those individual competencies.

	Core Competency 1.1.1
Professional practice and identity as a Developmental Educator.

	Competency in this area is demonstrated by the ability to:
	Topic Name and Code of the Bachelor / Master degree:
	Statement and evidence of how the learning outcomes of this topic are comparable to this competency. 

	Hold a set of ethical beliefs and an underpinning value system that respects and promotes the worth, dignity and uniqueness of people with disability.
	
	

	Think critically and apply ethical frameworks to address inequalities and ethical issues. 
	
	

	Work from a human rights framework to facilitate the rights of people with disability to live and participate in community life.
	
	

	Apply positive disability and human diversity perspectives to professional practice.
	
	

	Empower people with disability to maximise their self-determination through access to information, choice, informed consent and/or advocacy in all decision making.
	
	

	Apply person centred practices to assist people with disability to achieve their goals.
	
	

	Research, analyse, problem solve, evaluate, and apply evidence based principles, and best practice.
	
	

	Utilise critical and reflective thinking processes to realistically evaluate one’s own professional practice and performance.
	
	

	Apply developmental theories.
	
	

	Apply counselling skills.
	
	

	Utilise advocacy skills to achieve desired outcomes.
	
	

	Collaborate effectively with families and other professionals and understand what the role of other professionals entails.
	
	

	Show enthusiasm for the profession and articulate professional knowledge.
	
	

	Coordinate a project (e.g., research, analyse, plan, implement, monitor, evaluate).
	
	

	Further comments:


	Core Competency 1.1.2 
Contemporary understanding of disability, theory, and human diversity.

	Competency in this area is demonstrated by the ability to:
	Topic Name and Code of the Bachelor / Master degree:
	Statement and evidence of how the learning outcomes of this topic are comparable to this competency. 

	Definitions and social constructs of disability, and how beliefs, attitudes and values relate to different perspectives and practices, and the experience of quality of life of individuals with disability.
	
	

	Contemporary legislation, human rights, service provision models, and principles to support people with disabilities in communities.
	
	

	Understanding of what constitutes human diversity and what it means for individuals to be seen as ‘different’.
	
	

	The use of positive labels, language, images and presentations of disability in literature and the media.
	
	

	Understanding of mutual benefits of inclusive communities for individuals with disability, their families, and the community. 
	
	

	Practices and attitudes that facilitate meaningful community inclusion and participation.
	
	

	Person centred and rights based approaches.
	
	

	Understanding of legislative requirements in relation to duty of care and reporting obligations.
	
	

	Cultural diversity as it relates to disability.
	
	

	Understanding of the interface of the construct of duty-of care and dignity of risk in order to facilitate the freedom of individuals with disability to make choices.
	
	

	Further comments:


	Core Competency 1.1.3 
Interpersonal and Communication Skills.

	Competency in this area is demonstrated by the ability to:
	Topic Name and Code of the Bachelor / Master degree:
	Statement and evidence of how the learning outcomes of this topic are comparable to this competency. 

	Work collaboratively with professionals from diverse backgrounds.
	
	

	Apply understanding of system theory approach when supporting families who have a member with a disability.
	
	

	Communicate effectively with people with diverse communication abilities. 
	
	

	Apply effective written communication skills to share information with a diverse audience (e.g., report writing, case noting, emails).
	
	

	Present information effectively to diverse audiences, in both informal and formal settings.
	
	

	Work collaboratively with people with disability along with their families / caregivers and people from culturally and linguistically diverse backgrounds.
	
	

	Demonstrate advocacy, counselling and negotiation skills.
	
	

	Apply knowledge and understanding of the types of augmented communication system that may be used by individuals to promote communication. 
	
	

	Further comments:


	Core Competency 1.1.4 
Develop, monitor and evaluate programs and interventions to build capacity across the lifespan.

	Competency in this area is demonstrated by the ability to:
	Topic Name and Code of the Bachelor / Master degree:
	Statement and evidence of how the learning outcomes of this topic are comparable to this competency. 

	Apply understanding of various strategies in order to collect and interpret data.
	
	

	Apply understanding of and skills in methods of observation, including analysis and interpreting of results in relation to developmental stages.  
	
	

	Apply understanding of the support needs across the lifespan of families with a member who has a disability. 
	
	

	Write educational goals and instructional objectives that specify individual skills and behaviours, conditions and criteria for performance.
	
	

	Construct task analyses in order to develop a skill development program.
	
	

	Apply understanding of instructional methods to promote generalisation and maintenance of learned skills and behaviours across settings.
	
	

	Identify and evaluate reinforcer preferences. 
	
	

	Apply understanding of ecological inventories and the skills to write meaningful and individualised goals.
	
	

	Develop, implement and evaluate individualised skill development programs underpinned by knowledge of best practice in the field.
	
	

	Teach functional skills such as communication and language, activities of daily living, emotional and social skills, leisure and recreational skills, and employment skills.
	
	

	Support transitions across the lifespan, and support access and participation in the community including education.
	
	

	Apply understanding of the types of conditions that require the use of an Augmentative and Alternative Communication (AAC) system and the range of systems available including potential issues arising in designing AAC.
	
	

	Apply understanding of AAC assessment frameworks, intervention strategies and the critical role of communication partners to facilitate the participation of people with complex communication needs in everyday life. 
	
	

	Contribute to the design and implementation of an AAC system, including the use of strategies that facilitate the development of communication skills.
	
	


	Further comments:


	Core Competency 1.1.5 
Learning and behaviour support.

	Competency in this area is demonstrated by the ability to:
	Topic Name and Code of the Bachelor / Master degree:
	Statement and evidence of how the learning outcomes of this topic are comparable to this competency. 

	Apply understanding of how social, behavioural and cognitive influences, and sensory perception impact the learning process and subsequent behaviours.
	
	

	Apply understanding of the relationship between communication and behaviours of concern and to identify the communicative function served by behaviours of concern.
	
	

	Apply understanding of the ethical and professional issues surrounding the use of behavioural interventions.
	
	

	Conduct a comprehensive functional assessment/analysis of behaviours of concern and to develop/test a hypothesis about the function of the behaviour.
	
	

	Develop and implement comprehensive behavioural support plans (and/or learning and lifestyle plans), comprising positive programming and reactive strategies, and including monitoring progress, making modifications, and evaluating effective outcomes.
	
	

	Utilise various differential reinforcement procedures to reduce behaviours of concern. 
	
	

	Teach positive alternative behaviours to replace the behaviour of concern.
	
	

	Develop and implement instructional methods to promote generalisation and maintenance of learned behaviours. 
	
	

	Deliver training and support in positive behaviour support principles and procedures to relevant community members (e.g., parents, care-givers and support workers).
	
	

	Understand and apply policies and procedures of regulated practices regarding the use and reduction of restrictive practices and a commitment to least-restrictive practices.
	
	

	Further comments:


	Core Competency 1.1.6 
Human development across the life span.

	Competency in this area is demonstrated by the ability to:
	Topic Name and Code of the Bachelor / Master degree:
	Statement and evidence of how the learning outcomes of this topic are comparable to this competency. 

	Apply understanding of developmental and chronological ages and stages (including early childhood, childhood, adolescence, adulthood and late adulthood) and how they relate to a person with a disability, in order to design age appropriate developmental strategies. 
	
	

	Apply understanding of the developmental milestones across the life span, to the administration of assessment and implementation of interventions for people with disability.
	
	

	Convey information about the significance of developmental milestones to the person with a disability and their families/caregivers, in particular in relation to developmental programmes and interventions.
	
	

	Apply holistic understanding of the physical, intellectual, communication, and social/emotional growth issues related to human development across the lifespan, and how disability impacts on development. 
	
	

	Apply holistic view of the person and family life across life domains and settings.
	
	

	Apply understanding of the interacting effects of heredity and environmental influences on human development.    
	
	

	Apply understanding of the effects of disability upon the individual’s functioning and progression, across the developmental stages on a person’s lifespan. 
	
	

	Prepare for and support transition across the lifespan.
	
	

	Apply understanding of the grieving processes involved in disability and relationship change and supporting the needs across the lifespan of families with a member who has a disability.
	
	

	Further comments:


	Core Competency 1.1.7 
Formal and informal assessments.

	Competency in this area is demonstrated by the ability to:
	Topic Name and Code of the Bachelor / Master degree:
	Statement and evidence of how the learning outcomes of this topic are comparable to this competency. 

	Apply understanding of qualitative and quantitative research and assessments methodologies and their application. 
	
	

	Apply understanding of the varied methods for assessing developmental skills and behaviour across the lifespan (i.e., informal, structured and standardised assessments).
	
	

	Apply understanding of how assessment is used to develop goals and promote changes in skills and behaviour. 
	
	

	Determine and administer relevant assessments to effectively assess a presenting issue (e.g., functional behaviour assessment/analysis, developmental assessment or adaptive functioning assessment).
	
	

	Interpret the results of assessments in order to make recommendations and/or to develop programs/interventions that target the presenting issue.
	
	

	Apply effective basic counselling skills to support formal and informal assessment.
	
	

	Report on the results of the assessment, in written or verbal form, to relevant stakeholders, including families.
	
	

	Further comments:


	Core Competency 1.1.8 
Health and wellbeing.

	Competency in this area is demonstrated by the ability to:
	Topic Name and Code of the Bachelor / Master degree:
	Statement and evidence of how the learning outcomes of this topic are comparable to this competency. 

	Apply understanding of basic aspects of human biology and the effects of difficulties associated with major bodily systems  (e.g., central nervous and sensory systems) on the health, wellbeing and daily functioning of a person with a disability.
	
	

	Apply understanding of the common disability types and the health implications to inform individualised support provision.
	
	

	Apply understanding of health care and lifestyle issues which may affect the care, support, and education of a person with a disability.
	
	

	Apply understanding of the main psychological and psychiatric conditions prevalent in today’s society and awareness of general management/treatment strategies.
	
	

	Apply understanding of relationship needs and challenges for people with disability and skills that assist with developing satisfactory personal outcomes (including sexuality).
	
	

	Empower people with disability to make choices about their health and lifestyle.
	
	

	Apply understanding of the psycho-social impacts on quality of life.
	
	

	Apply understanding of the general principles of sensory and motor systems and their effects on functioning and learning, to guide development of intervention supports.
	
	

	Further comments:


	Core Competency 1.1.9
Case Management / Support Coordination.

	Competency in this area is demonstrated by the ability to:
	Topic Name and Code of the Bachelor / Master degree:
	Statement and evidence of how the learning outcomes of this topic are comparable to this competency. 

	Understanding of the case management process, its central roles and functions in order to support and empower individuals with disability and/or their families.
	
	

	Understanding and appreciation of the diversity of families in structure and culture and how families who have a member with a disability may be impacted. 
	
	

	Understanding  of local support and management programs designed to support an individual’s skill development and wellbeing across developmental and life domains.
	
	

	Person centred practices to enable the person to  articulate their individual goals and aspirations.
	
	

	Understanding of eligibility and referral requirements.
	
	

	Understanding of the impact of personal values and cultural perspectives on one’s practice.
	
	

	Understanding of the importance of self-care in case management practice. 
	
	

	Knowledge and understanding of the National Disability Insurance Scheme and other schemes; processes and procedures to provide assistance to individuals with disability and their families.
	
	

	Counselling, negotiation and reporting skills in the case management process.
	
	

	Further comments:


	Core Competency 1.1.10
 Specialised skills and knowledge in a disability related area. 

Relevant for Master degrees ONLY:

	Competency in this area is demonstrated by the ability to:
	Topic Name and Code of the Master degree:
	Statement and evidence of how the learning outcomes of this topic are comparable to this competency. 

	Apply specialised knowledge and skills for professional practice and/or research.
	
	

	Apply advanced and integrated understanding of a complex body of knowledge in a disability related area of practice.
	
	

	Analyse critically, reflect on and synthesise complex information, problems, concepts and theories.
	
	

	Research and apply established theories to a body of knowledge or practice.
	
	

	Interpret and transmit knowledge, skills and ideas to specialist and non-specialist audiences.
	
	

	Apply knowledge and skills to demonstrate autonomy, expert judgement, adaptability and responsibility as a practitioner.
	
	

	Further comments:


2. STANDARDS FOR UNIVERSITY DISABILITY STUDIES DEGREES 

	STANDARD
	EVIDENCE/DOCUMENTATION REQUIRED

	2.1 Degree philosophy and purpose

	2.1.1 Degree philosophy and purpose embodies empowerment, advocacy and inclusive practices (p7).

	Provide a summary statement and documents that outline the philosophy and purpose of the degree and the values and attitudes it instils in its graduates.

	2.1.2 The values and attitudes that underpin the core competencies of Developmental Educators (p7).

	

	2.2 Degree structure

	2.2.1 TEQSA accredited Bachelor or Master degree and structure (p7).

	Provide evidence of TEQSA accreditation; the AQF level of the degree; the duration of the degree.
For Master degrees: provide evidence of eligible entry criteria.

	2.2.2 Aims and objectives of the degree identify expected learning outcomes (p7).

	Provide documentation that evidences that aims and objectives and graduate outcomes are clearly articulated and identified.

	2.2.3 Inclusive practices for students and staff with disabilities (p7).

	Provide policies and/or documentation of procedures and strategies that evidence inclusive practices.

	2.2.4 Engagement and collaboration practices (p7).
	Provide evidence of how individuals with disability and other stakeholders are able to guide practices and content relevant to the degree.

	2.2.5 Formal quality assurance consultative structures (p.7).

	Provide evidence of how staff, students and graduates of the degree and relevant stakeholders are formally engaged to influence the quality, direction and relevance of the degree.

	2.3 Degree delivery

	2.3.1 Degree delivery mode is clearly articulated (p8).

	Provide evidence of the mode/s the degree is offered in and how this is articulated.

Provide evidence of the opportunities of external students to have peer interactions and shared learning. 

	2.3.2 With external delivery:


	

	2.3.3 Regularly contact with lecturers.

	Provide evidence of opportunities for students to have regular access to their lecturers.

	2.4 Curriculum content

	2.4.1 Curriculum content is developed /updated by staff with relevant clinical qualifications and curriculum designs expertise (p8).

	Provide evidence of who has developed  or updates the curriculum including name and qualifications. 

	2.4.2 The curriculum content and process of the degree is clearly articulated, planned and scheduled for students.


	Provide an overview of the topic content/outline, structure (e.g., lectures, tutorials), assessments and evidence of how topics are sequenced (e.g., semester timetables).
Provide evidence of how this is communicated to students.

	2.4.3 The degree’s curriculum content is based on national and international theories, contemporary research findings, and expectations for professional practice in the disability sector.


	Outline  how the curriculum is informed by current national and international theories, contemporary research, and professional practice expectations in the disability sector, including key references.

	2.5 Educational methods

	2.5.1 The disability studies degree has a contemporary educational philosophy that underpins the teaching and learning in the degree.


	Outline the rationale for the educational philosophy, including key references.

	2.5.2 The varying educational methods used in the degree supports the graduate knowledge, reasoning, practice skills and attitudes.


	Describe the range of teaching and learning strategies used to develop graduate knowledge, reasoning, practice skills and attitudes, including key references which support the choice of teaching and learning strategies employed.



	2.5.3 The varying assessment methods used in the degree supports the development of graduate knowledge, reasoning, practice skills and attitudes so they can be safe and professional graduates who are able to practice upon completion of the degree.


	Describe and provide evidence of the range of assessment methods used and demonstrate how the assessments ensure that students meet the topic’s learning objectives, including examples of assessed marked student work.

	2.5.4 The disability studies degree has strategies in place to support at risk or failing students.


	Outline strategies used to support underperforming and failing students.

	2.6. Work Integrated Practice

Where work integrated practice is embedded in a degree, please address the Accreditation Standards below. Where Work Integrated Practice is not embedded in a degree, please formulate how the university aims to meet these Accreditation Standards over the next 2 years.

	2.6.1 A dedicated university staff member is responsible for the coordination of the Work Integrated Practice module; this staff member is eligible for full membership with the DEAI.


	Provide the name and qualifications of the Coordinator responsible for the Work Integrated Practice module.



	2.6.2 A variety of placement experiences are offered (i.e., with individuals of different age groups and/or different disabilities, in different parts of the disability sector).

	Provide details of the range of placement opportunities available for the students. Outline any difficulties in obtaining student placements and/or supervision and detail strategies to address these difficulties.

	2.6.3 The students are adequately informed and prepared for the placement.

	Outline the strategies and provide evidence of how students are informed about the expectations for their role and responsibilities while on placement.
Outline the strategies and provide evidence of how students are informed about their supervisors’ role and responsibilities while on placement.

	2.6.4 Learning agreements are developed to guide and facilitate learning during the placement.

	Outline strategies and provide evidence of learning agreements developed during placement to guide learning outcomes.

	2.6.5 The students receives direct service supervision at the placement by a skilled person holding either disability studies or closely aligned qualifications.

	Outline how the university ensures the direct service supervisor has appropriate qualifications and skills to supervise a student on placement. 
Outline the procedures to enable students to provide feedback on their placement supervisor.

	2.6.6 There is formal assessment of the students’ performance on placement, evaluating their professional, interpersonal and practice skills.

	Describe and provide evidence of how the students’ placement performance, including professional, interpersonal and practice skills, is evaluated.

	2.7 Resources and staffing

Where the university cannot meet the Accreditation Standards below, please formulate how the university aims to meet these Accreditation Standards over the next 2 years.

	2.7.1 Staff hold disability studies qualifications or qualifications closely aligned with the disability field. 
50% of staff of the degree is eligible for full membership with the DEAI.

	Detail the number of (ongoing and contract) staff teaching in the degree, including their employment levels and qualifications.


	2.7.2 Staff have  professional experience in the area they teach and demonstrate ongoing professional development and/or research that supports their teaching practice.


	Provide details of the professional experience of each topic’s staff member and evidence of last year’s professional development/research undertaken.
Outline strategies/policies that support ongoing professional development of staff.

	2.7.3 Appropriate student:staff ratio, relevant to the number of students enrolled.

	Detail the number of full time equivalent / part time / sessional /  contract staff teaching in the degree, and the number of students enrolled in each year. Provide evidence that the staffing complement is sufficient for the size of intake and the demands of the curriculum to be implemented.
Where there are parts of the degree not fully supported by staff, outline strategies to manage this.

	2.7.4 The head of the degree who provides leadership and management to the degree should be a professor or an associate professor and be eligible for full membership with the DEAI.

	Provide name, title, qualification/s and contact details of the head of the degree.

	2.7.5 The degree has a dedicated and adequate budget that allows it to function well and to continue.

	Provide evidence that demonstrates the program currently and will continue to be adequately resourced to deliver its curriculum to the students (e.g., a business case), in particular:
· Adequate and accessible teaching space

· Offices for staff

· Required technology

· Library and information resources for staff and students

Outline any strategies to manage any limitations.


Name and Title of Program Leader: ________________________________________________
Date of submission: Click or tap to enter a date.
Signature of Program Leader:______________________________________________________

☐ (Please tick). The information and evidence provided in this submission is a true and accurate reflection of the university’s current circumstance.
☒ The DEAI guarantees the details of this submission will be kept strictly confidential and no part will be shared with any external party. 
Please submit 1 electronic and 3 hard copies of this application and supporting documentation to:

Developmental Educators Australia Inc

contact@deai.com.au 
and
PO Box 386, Christies Beach SA 516
Contact details:

contact@deai.com.au 
Ph: 0455 932 220
Payment details:

Account Name DEAI

Bank SA BSB 105-119

Account No 054932740

*Please note your degree title as a reference
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